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A DOLPHIN TALE
Dolphin created the first barrier free employment strategy for people with 
Disabilities, in Canada. 

Innovation–what is possible?

Hiring the best person for the job is about more 

than the job description.



WHAT IF THE 
MEASUREMENT 
OF SKILL CAN 

HAPPEN 
WITHOUT BIAS?





HIRE for INNOVATION

DOLPHIN - Our experience in 
uniquely identifying and hiring 
from an untapped talent pool 
helped us pivot from a small IT 
business to a nationally awarded & 
globally recognized innovative 
technologies firm. We have learned 
that diversity of perspective & 
experience drives innovation, and 
inclusive designs make for 
premium solutions.



Great Business is when the good business that you conduct begins 
to create effect, offering inspiration, hope, and change for 

everyone.
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Hiring the best person for the job is about 
more than the job description.

“TALENT IS OF LITTLE CONSEQUENCE WITHOUT OPPORTUNITY”



DMD CORE STRATEGY – INNOVATIVE APPROACH

Start the 
conversation

Connect 
talent & 

resources to 
business

Identify & 
aggregate 

talent data in 
multi-sector 

approach

Mentor 
Potential

Discover & 
Share best  

D&I 
strategies

"Talent is of little consequence without opportunity."9





“CONTINUOUS 
EFFORT, …
IS THE KEY TO 
UNLOCKING 
OUR 
POTENTIAL.”  
W. Churchill
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