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Other Materials:

	Although virtually hundreds of articles and books have been written about models of disability and the concept of disability itself, (fewer focused on the relationship between disability and employment), I would recommend the following three books listed below as an introduction to a broad understanding of disability. In addition, google searches within ‘Google Scholar’ (there may be a button on the top line of your browser or, if not, type in ‘Google Scholar’) to access an enormous list of articles, books, etc.  

Oliver, M. (1990). The politics of disablement. London: MacMillan Press.
Shakespeare, T. (2014). Disability rights and wrongs revisited (2nd ed.). London: 
	Routledge.
Thomas, C. (1999). Female forms: Experiencing and understanding disability. 
	Buckingham, UK: Open University Press. 

Finally, if you are not able to access any of my articles through a library within a university or other institution, please contact me directly. I will be able to forward full texts on an individual basis if for personal use only. Copyright requirements prevent me from posting these directly to this site. I am also available to discuss these topics in more depth. 

Best regards,
Jon 
